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LEGAL

Management Contracts - New Laws

Happy New Year! It’s 2026. Some
of you may be considering new
management companies or exe-
cuting new contracts with existing
companies. Management contracts
should be reviewed by legal coun-
sel. While the law does not gener-
ally regulate the “business terms”
of management contracts (such as
price), there are a number of laws
that regulate management con-
tracts.

Section 718.3025 of the Florida
Condominium Act states that no
written contract for management
services is valid or enforceable un-
less it contains the following ele-
ments: (1) the contract must outline
the services to be provided, as well
as the obligations and responsibil-
ities of the management company
to the unit owners; (2) the contract
must detail which costs incurred in
performing the services are to be re-
imbursed by the association to the
management company; (3) the con-
tract must indicate how often each
service, obligation, or responsibility
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is to be performed, either individu-
ally or by category; (4) the contract
must specify the minimum number
of personnel the management com-
pany will employ to service the as-
sociation; and 6) the contract must
also disclose any financial or own-
ership interest that a board member
or any party providing maintenance
or management services holds in
the contracting party. Based on the
foregoing, if the task you want the
management company to perform
is not included in the text of the
contract the management company
does not have to do it for the Asso-
ciation.

Management contracts are also
regulated by parts of Section 468
of the Florida Statutes, which is the
law that regulates community as-
sociation managers and communi-
ty association management firms.
These laws have been updated in
2024 and 2025 and any revisions to
existing contracts or new contracts
should include these updates.

Section 468.4334 requires that ev-

ery contract between a community
association and a manager or man-
agement firm for management ser-
vices must include a specific written
statement. This statement, which
must be in at least 12-point type, af-
firms that the manager will comply
with all professional standards and
record-keeping requirements im-
posed by part VIII of chapter 468,
Florida Statutes. The statute further
prohibits any contract from waiving
or limiting these professional prac-
tice standards.

Florida law imposes additional
important requirements on man-
agement contracts and the conduct
of community association manag-
ers. For example, Section 718.111(3)
of the Florida Condominium Act
prohibits an association from hiring
an attorney who also represents its
management company, or its board
members or officers. That statute
further states that an association
that contracts with a manager or
management firm has a statutory
duty to ensure the manager or firm

is properly licensed before enter-
ing into a contract. Therefore, the
Board is required to go to myflor-
idalicense.com (or your attorney re-
viewing your contract can do it for
you) and check on the license of the
manager or management firm that
will be providing services to your
community association.

Another important consideration;
make sure you can terminate your
management contract without
cause. Some management con-
tracts try to limit termination only
for cause. That makes it almost im-
possible to ever terminate.

Mark D. Friedman, B.C.S. is rec-
ognized by the Florida Bar as a spe-
cialist in condominium and planned
development law.  This article is
for educational purposes only and
should not be considered legal ad-
vice. If you want to reach Mr. Fried-
man his email is MFriedman@Beck-
erLawyers.com
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THE LAW OFFICES OF
JED A. STABLER, P.A.

5405 OKEECHOBEE BLVD., SUITE 202

WEST PALM BEACH, FLORIDA 33417
(Located directly outside Century Village)

TEL. (561) 471-7100
EMAIL: JSTABLER@JSTABLERLAW.COM

The hiring of a lawyer is an important decision that should not be based
solely upon advertisements. Before you decide, ask us to send you free
written information about our qualifications & experience.






